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Article 4 EXECUTIVE COMMITTEE

4.1 An executive committee is responsible for the day-to-day management and operation of CHME according to the wishes of its members. It consists of five members elected by members of CHME, members representing working groups of CHME, and co-opted members.

4.2.1 The members elected to office, each for a term of THREE years, are the Chair, the Vice-Chairs, the Honorary Secretary, and the Honorary Treasurer.  

4.2.2 The holders of elected positions are eligible for re-election after one term of office but cannot hold office for more than two terms in any one position.

4.2.3 For continuity of operation, and as far as possible, no more than two elected members of the executive shall be replaced at one time. 

4.2.4 On completion of their term of office elected members of the Executive may be invited to continue for an extra year to enable continuity and a successor to be appointed.

4.2.5 Nominations for election to the executive must be supported by two full members of CHME. 

4.2.6 All elections to the executive shall be settled by a secret ballot of eligible full members where each subscribing university or college shall have a single vote through its nominated representative. In the absence of a nominee for an institution a single person from the institution present at the AGM may be allowed to vote. This decision to do this shall be at the discretion of the Chair/Secretary.  All elections shall be passed by a simple majority.

4.2.7 Whilst elected at the AGM, the incoming Honorary Treasurer will take office from the start of the next financial year.

4.3 The representative members are the chair or nominee of the Research Group, and the chair or nominee of PATH (Placement Advisors for Tourism and Hospitality).

4.4 There is no limit on the number of co-opted members of the executive. Members co-opted will normally be required to fulfil a particular role and will be co-opted for an agreed period.

4.5 The immediate past chair will be invited by the executive to serve on the executive committee for a period normally no longer than three years.

4.6 In the event of the resignation of an elected or representative member of the executive committee, the executive will nominate a successor after appropriate consultation. The nomination to elected positions will be endorsed or otherwise at the following AGM of CHME.

4.7 The executive committee will meet no less than three times in each calendar year.

4.8 The executive committee will be quorate when 5 members are present, including at least 2 elected members.

4.9 Decisions of the executive committee will be based on a simple majority vote. The chair shall have a casting vote when necessary.

4.10 Meetings of the executive committee are open to all members of CHME and the agendas and minutes of meetings will be available to members. 

4.11 The executive committee will prepare, for approval by the members at a AGM, a strategic plan for a period of three years and, in pursuit of the aims and objectives agreed therein, annual action plans.

4.12 The executive committee will consult with members on issues of national or international importance upon which an agreed CHME view is considered necessary.

